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Scenario: Social Media Recruiting

To 42%0 tov stoupeidv duskoredovtat
va, Bpovv 10 KaTdAANAO cuvepydTn™

Oleg o1 gTapeie emevovovy GTNV
«Owovopnia Tov Tarévtovy

*Hmn’] 2014 Talent shortage Survey Manpower Group
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Scenario: Social Media Recruiting




Scenario: Social Media Recruiting

Job Count

careerbuilder greece

2011

- Job Count

2014
(forecast)

kariera.or

careerbuilder greece

2011

—CVs/Job

2014 (ytd)




Scene 1: MiAwvTOg pPE apIOpOUG G D

Xpnon tov Social Media
o“ 93% Youtube

ol 82% Facebook
¢0“ 61% LinkedIn
4 58% Review Pages
49% Blogs
46% Twitter

79,51% AwnBétovv LinkedIn wpogid
37% Xpnowonotet Social Media oty avaliymmon epyaciog

53,9% Evnuepavovral yio véec BEoeic epyaciog

Epevva. Korvaovikne Aiktowons 2013-2014
2royeia ano Epevva Epyootipio Opyovaoaolokng
2oumepipopag kor Hyeoiog tov Oikovouixov Iav/uiov AOnvav



Scene 1: MIAWVTOC HE APIBMOUC D

88% Xpnoomolovv to Social Media
79,51% Awbéter LinkedIn mpopid
61,48% Facebook

30% Aoyoleite apketd pe to LinkedIn (uétpro 29%)
67% To internet fonda otV dradikacio ETILOYNC TPOSOTIKOD

29,34% Avdrtong KAipokag ypnouonolel ToAd cuyva to LinkedIn

94% Eivon péiog tov LinkedIn

2roryeio amo Epevovo Epyootipio Opyovooioakng
2oumepipopds kou Hyeaiog tov Oixovouixov Iav/uiov AOnvaov



Scene 2: Candidates D

Ka0e vwoymerog mpwv £pOet Yo Eva interview i wepipévooue va yvopilet;

* [Tlow gtval ta dvvatd Tov oMuEia Kot TOLEC O1 AdVVAUIES TOV
* Ilotot gival o1 6TOYOL TOL KOl 01 PLAOOOEIES TOV
* T oo AOYO TOV EVOLOPEPEL TO CLYKEKPIUEVO EPYAGLUKO OVTIKEILEVO

e [Ilowo amod Ta TAAEVTA TOV UITOPOVLE VA, OELOTON|COVUE



Scene 2: Candidates

Avamnooo Interview!

Si”

To 90% twv vroyneinv avalntovv kdbe TAnpogopia yio TV etonpeio TPty 6TEIAOLY TO

Bloypagikod Toug










Scene 4: Xpnion

glassdoorcom

MAaTEdpuEeC



Scene 5: Aladikaoigg

Soclal Media & HR

777’77771/!/ TTTTT
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Scene 5: Aladikaoigg

Soclal Media & HR

Brand g etaupeiog

To avtikeipevo mov emyelpel

Tnv avédivon g 0éomng

Tn wieBoroywm kAipoxao

Yo\ og social media

Epyocioxd khipo kot kovAtovpa

[Ipoompikéc eEEMENC ¢ BEonc ko TBavOTNTO AVEMENG
Xvveyn ekmaidevon kot avamtuén g B¢omng

A@ocinon Kot 0EGUELGT TTPOG TOVS EPYALOUEVOVC

AN NN Y N N N N NN

Etaipikd events kot dpacstnplotnTeg




Scene 6: Facebook User

naliclaor

areeruilder gresce

Avagimon spyasiac O Aovaplaopdc pou Apfpa  Hpfpeg Kamgpac Ecpwvdpia Exmoidzuon  Epyod

Negaig-khadia Edpeon AyyeAuov »

Npowih Nponyelpzvn Zzhibo

PEOPLECERT
<100 spyadduvor | Bfoag 3 avorxtéc 8ioag | loTooshiGa

Mporevépeves Oéoeig
. oz PEOPLECERT
650,000 candidates o
in Greece alone! - 12 pépec Trp

New Product Development Manager

b City& - 11 pépeg Trpiv
@ ECDL GUildS Finajci_al Coentroller
: - 6 pEpeg TTpiv
J 0 I n u S ! Flnaenﬂilii::;r-c_"ﬂ

New Preduct Development Manager
- 11 pépec Trpiv

poETIoKSTN [ Orcc o véoac |

Join a dynamic environment!

QuoToyparpiss

PEOPLECERT being one of the leaders in its market internationally, certifies professionals in globally
recognized brands, such as ECOL, City & Guilds, ML, IASSC Lean Six Sigma and others, through the
conduct of exams in 110 countries. Certification programs are alzo offered through global training .
organizations and test centres in more than 10,000 locations worldwide g AT i, ‘ o "{,;1;..
PEOPLECERT has offices in Athens Greece, Nicosia Cyprus and Istanbul Turkey Haw far can YOU take us? Y -
d -

websites www.ecdl.gr and www.cityandguilds. gr

Our business approeach is a fresh and creative one! We encourage our people te use their creativity and

passion and develop fresh ideas, practical thinking and a “‘can do approach’ that will really make the

difference to our business growth. ]

EuvBebeite padi Hog




Scene 7: Twitter user

kariera.gr (@ karieragr - 26 Azt

o
Mew Job: NfogMia yia To TuRpa MNuwAfoswy Kparfaswy divrit'al4xgn
#aggeliesergasias #Fkarieragr

kariera.gr (Dkaneragr - 57 Ast
Mew Job: Senior Software Engineer ASP.MET MVC dlvr.iti)3stx
#agoeliesergasias Fkarieragr

kariera.gr (@ kaneragr - 57 Azt
Mew Job: Senior Travel Consultant divrit'al3spg #agoeliesergasias #karieragr

kariera.gr (@ kaneragr - 57 Azt
Mew Job: Software Engineers divrit'5)3s1B8 #aggeliesergasias #karieragr




Scene 7: Twitter user

Mestlé Careers UK (lestleCareersUK - 3 tpsec

o R

If you're passionate about people, join us as our next Organisational Capability
Lead: goo.gliZGbmLO

4 ATavinon €% Kowomoinon W Ayamnuivo  ess NepiogdTtepa
Bpiokw Bouleld vriskodoulia - 4 ¢
Nestlé 500 Bioeic epyagiac |._IECFI] 010 201 4

== tinyurl.com/oco84ns

4 Amavinion €% Kowomoinon e Ayamnuivo  ess NepiogdTtepa

AdAgE adage - 13 wpeg

Why Nestle runs an mternal social network: #aadigital conference video
bit.ly/1 pPaD4K

04 Emékraan . ATAVINon €% Kowomoinon W Ayamnuivo  ees NepiogdTepa
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kﬂlier ar Kariera.gr | Careerbuilder Greece

Home

0

 ITAMATA NA WAXNEIL ZEKINA NA AHMIOYPFEIL.

@306

karier _q!

Kariera S.A. was co-founded in 1997 by a group of particularly young people. Our primary aim was fo
provide crucial information and news concerning the labour market to other young people and students
who were Ipoking for a job.

In the years that followed, the company set the basis for its development and transformation to a flexible
and fast growing organization by providing new career services. Since February of 2006 Kariera S.A_is a
member of the Hellenic Federation of Enterprises.

Kariera.gr is the leading online recruitment site in Greece. Since October 2007 it is a member of the
CareerBuilder.com, the no.1 jobsite in the U.S_A. This cooperation adds thousands of young international
candidates to kariera.gr. Moreover, it has been enhanced technologically in order to provide to all users,
both candidates and employers. a user friendly environment, a continuous improvement of all services
and the deployment of new ones.

Careerbuilder Vision & Mission
Employee-Driven. Customer-Focused.

As the global leader in human capital solutions, we help organizations target and attract their most
important asset - their people. We use world-class technology, data-analysis, a comprehensive pariner
network and superior customer service to maich the right people with the right jobs.

the fol Igwinq websites:

T
s e




New Product Development Manager

PEOPLECERT - Greece
Posted & days ago

Other Details

65 See how you compare to the competition

Applicants Get more insights on who's applied with a Premium account.

About this job

B Job description

Your role will be to identify what products our customers want and then develop and evaluate them within
our priority focus areas making sure that what we do is in line with our business goals and strategy. You
will lead and develop the company's New Product Development function and be responsible for the
development and positioning of our new certifications products. You will also ensure that New Products
contribute to business strategy and are compliant in line with the requirements set out by the Certification
regulators.

Main responsibilities

Understand internal/external customer needs and transformation of these needs into new
products/services

Search & Identify Subject Matter Experts (SMEs) depending on the product/service to be
developed. Megofiate & Recruit SMEs

Create new product/service characteristics

Project Manage the Development of New Product/Service, coordinate internal teams and external
collaborators

Manage the entire product generation life cycle from strategic planning to tactical activities

Drive a solution set across development teams (primarily Development/Engineering, and Marketing
Communications) through market requirements, product contract, and positioning

Develop and implement a company-wide go-to-market plan, working with all departments to
execute




Scene 9: Trends

Taseis

%% Nature's Sunshine Products, Inc.

We reject about two percent of raw materials every year after
supplement testing. Even organic raw materials need testing to
make sure they're free of micro-contamination, E. Coli, mold and
mildew, air-born pesticides, metal contamination and more.

Some recent rejections included:

*An incoming lot of slippery elm that failed the gel test, which
means it didn't meet activity criteria. The inner bark of slippery
elm is the active ingredient. In this case, the inner bark was
mixed with the outer bark and it didn’t have the correct activity
and potency levels. So it was rejected.

*0One particular lot of oat straw was rejected for mercury and dirt
contamination.

*A shipment of ginseng contained the pesticide quintozene and
was rejected.

*A few years ago, we also tested a sample of St. John's Wort
purchased from a large national retail store. Our testing revealed
that it was the wrong species of St. John's Wort. That particular
bottle may have been inexpensive, but it was also an ineffective
product!

What does this mean? It means if you take our ginseng,you don't
have to worry about quintozene. In short, you can expect purity,
safety, and potency. For more on our quality, go here:
http://www.naturessunshine.com/us/healthyliving/content1/qualit
y-0911c/high-quality-supplements-and-ingredients.aspx

Getbusy.gr

Like - Comment * Share 3 151

£ Carmen Rodriguez, Sylvia Trinidad, Rose's Herbal Garden and 270 others
like this.
£J view all 29 comments

\ Brenda Chambers Thanks for taking such good care and making
4 sure we get dean products!!

om via

H Marian Cowart Smith Absolutely The Best!

a mobile - Like

4,003 people saw this post Promote ¥

BW®  Tomaviodlvapa Social Medial Tou Midvvn Meheypivn. bit ly AmyYUVT
fh.me/1IKQzxYSx




gBranding your HR
. Business profile

Career Services Manager @ Kariera.gr

bvelkos@gmail.com
vassilios.velkos@careerbuilder.com
(i LinkedIn with me@ gr.linkedin.com/in/Velkos

W @bvelkos

http://PanelSensor.com/velkos
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